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SENIOR DIRECTOR, SPECIAL EDUCATION
PROGRAM IMPROVEMENT, PROFESSIONAL DEVELOPMENT &

FAMILY ENGAGEMENT

BASIC FUNCTION
Under policy direction, provide leadership for assigned functional areas within the Special Education department;
provide leadership, establish andmonitor implementation of the operational and instructional vision and focused
plans for improved outcomes of students with special needs; supervise and support administrators and staff in
management of programs and functions; ensure a culture of high expectation which provides every special needs
student with equitable access to high quality and culturally relevant instruction and supports; coordinate the
efforts of various stakeholders to provide services needed by special needs students, working to eliminate
disparities in achievement and ensure college and career readiness for students with special needs; provides
strategic vision and direction to develop and implement policies and procedures.

REPRESENTATIVE DUTIES

The classification specification does not describe all duties performed by all incumbents within the class. This summary provides examples of
typical tasks performed in this classification.

Special Education Professional Development Leadership

● Provide leadership and supervise the planning, development and establishment of new, modified or
improved Special Education programming implementation, monitoring, and improving.

● Incorporate Tiered Intervention strategies in professional development to problem solve andmonitor
progress of all students in reaching standards through research based curriculum interventions.

● Utilize data analysis and/or program evaluation to make informed decisions for improved professional
development with a focus on student achievement.

● Develop and evaluate professional development for Special Education, based on identified student
instructional and behavioral needs.

● Collaborate with principals, principal supervisors, educators, and Special Education itinerant and support
staff to identify areas for improved professional development.

● Ensure all professional development is culturally relevant, in compliance with all state and federal Special
Education related laws and regulations as well as district policies and procedures.

● Collaborate with district teams including teacher and professional learning and leadership, human
resources, and others to ensure alignment across professional development methodologies and
strategies.
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materials weighing up to 25 pounds; repetitive handmovement and fine coordination to use a computer
keyboard; hearing and speaking to exchange information in person or on the telephone; seeing to read, prepare
and assure the accuracy of documents.

Remote Work Eligibility: Ad hoc.

FLSA: Exempt Approval Date:

Bargaining Unit: Senior L


